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Introduction
1. This paper summarises Higher Ambitions, the new framework on higher education published by the Department for Business, Innovation and Skills on November 3rd, 2009.

Background
2. Although higher education has been a concern of British governments since the early 19th century, Higher Ambitions draws its main inspirations from several policies developed in the current decade. The first, of course, is the Leitch Review of Skills, published in late 2006 and still the lodestar of Government education policy for young people and adults. 
3. One of Leitch’s central concerns was that the United Kingdom lacked sufficient skilled workers to compete effectively in an increasingly globalised economy, in which new economic powers such as China and India are competing directly with older industrialised nations in high-value economic sectors, like manufacturing, bioscience and information technology.

4. Regarding HE, Leitch proposed that the Government set the following goal: that more than 40 percent of adults achieve at least Level 4 qualifications (equivalent to some form of first degree in higher education) by 2020. As of 2005, 29 percent of adults were trained to this level. In the spring of 2009, the UK Commission for Employment and Skills (UKCES) estimated that the UK would in fact meet this goal, with a 41 percent attainment level
. 

5. However, there is also concern that the HE sector is not producing the right kinds of skills to meet Britain’s economic needs. Leitch called for a closer link between employers and the education system (especially in skills delivery, but also more generally). At the same time, in the wake of the recession, the Government also decided to play a more ‘activist’ role in determining skills needs, by identifying those sectors of the economy which are likely to be of importance in the future, and directing skills and educational funding accordingly. Lord Mandelson, the business and skills secretary, has already identified areas such as low-carbon technology, bioscience and advanced manufacturing as key areas for investment. 
6. At the same time, the Government has expressed a strong commitment to social mobility, as expressed in the White Paper New Opportunities
, and more recently in the report of its Panel on Fair Access to the Professions
, chaired by former health secretary Alan Milburn. Both papers called for expanding the access of people from low-income backgrounds to higher education. 
7. Finally, Higher Ambitions is published in the shadow of the financial crisis, which has placed heavy burdens upon the public finances. In the 2009 Budget, DIUS was forced to find £400 million in extra savings ‘through a renewed efficiency drive in Further and Higher Education: the use of benchmarking data; greater contestability, particularly in commissioning new programmes and services; reduced expenditure through lower than previously expected rates of inflation and the strategic reprioritisation and re-phasing of programmes’. The Higher Education Funding Council for England (HEFCE) was forced to make £180 million in savings, including a small cut to the teaching grant (1.36 percent). At the same time, funding shortfalls forced a decrease in the growth of student places in 2009/10, capping the increase at 10,000 places, resulting in reduction in student aid.
8. The Government will raise university fees to £3,290 per annum as of 2010/11, an increase of 2.04 percent. In a written ministerial statement, Mr. Lammy also said that ‘students starting a full-time course will be eligible for the same level of up-front maintenance support that was available for new students in 2009/10’, and that 2009/10 levels of support would be continued for students who have already started courses. A review of the long-term future of university fees is due in 2010; many university vice-chancellors have called for them to be substantially raised. 
The report

9. The report groups its 17 commitments under six main headings.

10. It should be noted that, when Higher Ambitions uses the term “universities”, BIS has confirmed that it can  generally be  taken to refer to “institutions which provide higher education,”   and that this could include FE colleges that provide HE
Wider and fairer access to higher education
11. BIS states that ‘we remain committed to our goal that at least 50 per cent of young people (aged 18 to 30) should enter higher education, and we will continue to work towards this over the period covered by ‘Higher Ambitions’’ (p. 26). 
12. The first commitment under this heading is to ‘improve the advice and encouragement that students receive earlier in their education with respect to setting their sights on university’ (p. 10). This will be accomplished through the improvement and expansion of the information, advice and guidance services offered in secondary and primary schools, through a strategy defined in another paper, Quality, Choice and Aspiration
, released in late October 2009 (about a week before Higher Ambitions). This strategy:
introduces a new IAG guarantee for pupils and their parents, setting out what all young people have a right to expect from their schools and colleges, and from wider IAG services;

stresses raising aspiration amongst young people with the talent to achieve at the highest levels but who, because of their background, lack the opportunities;

emphasises the critical role of parents, business and the wider community in supporting young people’s choices;

 provides £10m funding to support new approaches to broadening horizons for young people, including opportunities to explore higher education;
sets out plans to appoint a champion from the higher education sector, alongside a business champion, to lead the drive for more mentors;

strengthens the accountability arrangements for IAG through the School Report Card and an enhanced role for Ofsted (p. 32).
13. The second pledge is to broaden the use of ‘contextual data’ in university admissions procedures. Many universities are already using this type of evidence, which is employed ‘to assess the aptitude and potential to succeed of those from poor backgrounds’. BIS concludes that this is a ‘valid approach and hopes that all universities will consider it’ (p. 25).
14. The third measure under this section is a new review on widening participation in university education, to be led by the director of fair access, Sir Martin Harris. He will ‘consult Vice Chancellors and advise the Government in the next four months on further action that could be taken to widen access to universities for those from under privileged backgrounds – and to ensure that measures for wider access are prioritised most effectively and do not suffer in a time of greater fiscal constraints’ (p. 36). 
15. Harris’s review will also consider whether universities can use their funds for promoting access more effectively – currently, these are mostly concentrated on scholarships and bursaries. He will also examine ‘how individual universities can best set and achieve targets for themselves’, and ‘advise on how best to promote the partnership of schools and universities to identify and mentor the most talented young people from an early age’ (p. 36)
16. The resulting report ‘will be available in time to influence the conclusions of the Fees Review’ (p. 36) .
17. The final plank in this part of the BIS platform is a commitment to create new and ‘more flexible’ routes into higher education. The Government will ‘give priority to growing a diverse range of models of higher education most attractive to non-traditional students’ (p. 37). New higher education offerings will include ‘part-time and workplace-based courses aimed particularly at mature students or those from non-conventional backgrounds’, as well as increasing the provision of foundation degrees and ‘higher education-level apprenticeships’. There will also be ‘more opportunities to progress from Apprenticeship programmes and vocational qualifications at technician level into higher education’ (p. 37).

18. The review promises ‘an important role for further education colleges as well as for universities in such provision – a role that will be set out in detail in our forthcoming Skills Strategy’ (p. 37). This role could include new partnerships between universities and colleges. BIS also notes that ‘local engagement is also crucial to the university function of extending access to higher education among social groups and in places where it is unacceptably low. We welcome higher education provided by and with further education colleges and other providers as a means of promoting easier and wider access’ (p. 84).
19. The department also proposes ‘support for new local higher education centres under the New University Challenge initiative’ (p. 37). These centres function as satellite campuses of existing universities.
Equipping Britain’s workforce for a global economy
20. In this section, BIS continues the Leitch Agenda’s theme of preparing the UK to compete effectively in a highly globalised economy, which features a wider array of international competition in industries and services than the global economy of the 20th century. This section contains four key policies.

21. The first part of this agenda is a new partnership between ‘universities, employers, HEFCE and the UK Commission for Employment and Skills (UKCES) to identify and tackle specific areas where university supply is not meeting demand for key skills, and will expect all universities to describe how they enhance students’ employability’ (p. 13). BIS states that ‘there can be no room in the system for vocational programmes that do not constantly evolve to meet changing business needs’.

22. The UK Commission will have a ‘central role’ in ensuring that the skills on offer are consonant with employer requirements. It will ‘advise on areas where there is an insufficient supply of graduates in particular disciplines, and also cases where university programmes are failing to reflect changed business requirements or the priorities articulated by employer-led bodies such as SSCs and Regional Development Agencies (RDAs)’ (p. 44).
23. The commission will also conduct a ‘strategic skills audit’, in conjunction with employers and the HE and FE sectors. ‘This will analyse the current and longer-term trends on skills that are critical to the sustainability and development of key industries and public services supporting economic growth and employment, as well as setting out current unmet skills requirements. It will draw on the RDAs’ new role of determining a regional Skills Strategy as part of the integrated Single Regional Strategies’ (p. 44)
24. Secondly, the Government ‘will ask the Higher Education Funding Council for England (HEFCE) to devise new funding incentives to develop higher education programmes that deliver the higher level skills needed’ (p. 45). These incentives will include a more market-based approach to allocating HE funding: There will be a ‘greater element of competition between universities for funding, with the winners being those universities who can best respond to these evolving economic challenges’ (p. 45). HEFCE will be consulted about these changes.
25. BIS will also give priority to the strategically valuable STEM (science, technology, engineering and mathematics) subjects, and HEFCE will be asked to safeguard against ‘disincentives for universities to offer STEM provision’.  Additionally, BIS will ‘ask HEFCE to make the system for supporting Strategically Important and Vulnerable Subjects (SIVS) more proactive, expanding it to support the kinds of priorities identified in the New Industry, New Jobs strategy paper’ (p. 46). The paper does not specify which subjects are SIVS, but New Industry, New Jobs identifies areas such as bioscience, advanced manufacturing and low-carbon technologies as being key for future economic growth. 
26. BIS commits to support work already underway by the Department for Children, Schools and Families in raising STEM participation’. Also, as half of current STEM graduates go on to non-STEM jobs
,  ‘employers also have a role to play, ensuring that their businesses offer career prospects that are attractive to the skilled individuals the system already produces’ (p. 46).
27. The third proposal in this area involves employers and their relationship with the HE sector. The BIS paper, quoting Alan Milburn’s review, stresses that employers ‘need to be active partners with universities, not passive customers’ (p. 47). BIS stresses that employers should work within the Sector Skills Councils to ensure that high-level skills are delivered. The department plans to ask HEFCE to ‘incentivise collaborative work between higher education institutions and Sector Skills Councils to develop new programmes, new modes of delivery, and new centres of expertise around agreed strategies for priority sectors and markets’ (p. 48). 
28. Another business-related provision under this proposal is a new requirement that ‘universities…  produce a statement on how they promote student employability, setting out what they are doing to prepare their students for the labour market, and how they plan to make information about the employment outcomes of their provision available to prospective students’ (p. 51). The paper also calls on universities to spread best practice in this area more effectively (p. 50). 
29. Finally, BIS will conduct a ‘review of postgraduate provision’, under the aegis of Professor Adrian Smith, the department’s director general of science and research. This will ‘assess the benefits of postgraduate study for all relevant stakeholders’, examine employers’ needs for postgraduates, and look at the demographic profile of the postgraduate population, to determine if there are barriers to access for certain groups. This will include ‘an assessment of the extent to which postgraduate (especially taught Masters) degrees are seen as the minimum qualification for entry to certain professions, and the extent of co-funding by employers’ (p. 53). This review will also feed into the upcoming fees review. 
Research, innovation and knowledge exchange
30. This section deals with research and innovation, and the need for these sectors of higher education to contribute to the nation’s overall competitiveness. There are three main policies in this area.

31. First, as public money grows tighter, and competition for these scarce resources intensifies, the Government will place ‘a greater focus on world-class research and greater recognition of the potential benefits of research concentration in key areas’ (p. 15). Functionally speaking, this means that the Government will tend to concentrate resources on a smaller number of excellent, often multidisciplinary research centres, at a smaller number of universities. ‘In a diverse higher education system, not every institution should feel that maximising its success in research assessment exercises or recruiting doctoral students is central to its mission. There are pockets of research excellence across a very wide number of institutions, but a more sustainable model for the future may involve new forms of collaboration between universities so that the best researchers can cooperate rather than compete against each other for scarce funds’ (p. 59).
32. However BIS will not ‘formally… designate research and non-research institutions. It must remain possible for well-led institutions to improve their research standing, and impossible for others to rely on past achievement’ (p. 60).
33. Secondly, BIS affirms that it is ‘establishing strong new incentives to increase the economic and social impact of research’ through the new Research Excellence Framework, which determines HEFCE’s research funding distribution (p. 15). This framework will explicitly assess the impact of past research on the economy and society’ for the first time (p. 63).
34. Finally, BIS ‘will support stronger long term relationships between business and universities’ (p. 66). The report notes that business-HE links have been growing over the past decade, but adds that a lack of demand from business for such services has been a long-standing challenge in this area’, hindering business innovation (p. 65). The report assigns RDAs a signal role in building these links ‘at a local and regional level’, where they ‘will be a key channel for aggregating and articulating demand from business through Science and Industry Councils, Science Cities, and business bodies, and helping universities recognise and respond to it, particularly in the key priority New Industry New Jobs sectors’ (p. 66).
35. The Government also urges universities to be more flexible in negotiating with business partners, and not demand unrealistically high shares of the intellectual property rights from such joint ventures. The report states that ‘in the future, universities will be encouraged to look for more effective ways to handle the specialist research commercialisation function – particularly with regards to opportunities for shared and common services for managing and deploying their intellectual property’ (p. 67). Rules around academic career progression will be changed, to allow academics more freedom to work on research with private or third-sector partners without worrying that they will lose their place on the ‘publication treadmill’ that is crucial to their career advancement (p. 68).
The student experience of higher education
36. The next two policies deal with empowering HE students, and improving the quality of their educational experience. Firstly, ‘all universities should publish a standard set of information setting out what students can expect in terms of the nature and quality of their programme’ (p 17). This information pack would set out how and what students will learn, their own study responsibilities, what that knowledge will qualify them to do, whether they will have access to external expertise or experience, and what facilities they will have access to’ (p. 74). This builds on a recommendation by the National Student Forum that ‘each institution needs to provide ‘a clear understanding of what it will feel like to study subject x at institution y’ (Ibid.). HEFCE, UKCES and the Quality Assurance Agency will all be consulted on these information packets. 
37. Secondly, the Government ‘will also support universities’ work to strengthen the role of the external examiner’. The HE sector is already conducting a review into the examiners’ role, amidst ‘recent concerns that in some cases external examiners have not been allowed to play their full role in assuring standards’. 
38. Both these measures may be related to concerns expressed by a House of Commons committee report, which suggested that university standards were uneven, and that the HE sector lacked a standard by which it could measure the quality of courses across its highly varied array of institutions. 
Engaging with our communities and the wider world
39. This section, and the three initiatives within it, deal with the HE sector’s role in domestic society, and in connecting the United Kingdom with Europe and the wider world. Regarding the universities’ place in British society, the review notes that ‘they play a huge role in our communities through the provision of cultural and sporting amenities and in passing on and preserving a set of shared societal values, including tolerance, freedom of expression and civic engagement. They have the capacity to provide intellectual leadership in our society, in areas such as the transition to a low carbon economy’ (p. 18). 
40. Firstly, BIS promises to ‘build on the contribution that universities have made, in partnership with Regional Development Agencies and local business, to regional economic development’ (p. 18). Higher Ambitions notes that universities are major engines of economic activity: the nine in the East Midlands alone produce £1.38 billion in revenue, and contribute £1.93 billion to the broader UK economy. ‘For every 100 full time jobs created within universities, a higher number is created by other employers (p. 83).
41. To ensure universities’ continued ability to make a positive contribution to the wider economy,  ‘the Government will protect the freedoms that higher education institutions currently enjoy, within the framework of existing capital and investment approval processes, to devise their own business plans and borrow commercially to fund new developments’ (p. 84).
42. The Government also expects universities to play a leading role in promoting low-carbon policy to the public. ‘As the wider challenges of the transition to low carbon become more widely understood, universities need to establish themselves further as intellectual and practical leaders on environmental sustainability, and to articulate their role in combating climate change’ The paper notes that universities have been leaders in developing low-carbon technologies and practices, and that the Government expects them to collaborate and share best practice. 
43. The second major guarantee the Government makes in this section of the report is to ‘champion the international standing of our universities’. The paper states that the UK hosts ‘340,000 students from 239 different countries
; the UK is second only to the USA as a destination for such students’, and that 17 percent of academics in UK universities are from outside Britain (p. 86). Non-EU students provided £1.9 billion in fees in 2007/08. There are also 200,000 students taking British qualifications overseas (p. 87).
44. BIS predicts that future links between British universities and overseas partners will be ‘fewer, but deeper, and will complement the array of international links which exist between individual researchers and academics. There are good examples to draw on in work that UK higher education has done with China, India, and other countries (p. 88). 
45. For the Government’s part, it will create ‘a strong ‘UK Higher Education’ brand, and align it with the Government’s diplomatic and cultural agenda, and with our international trade strategy led by UKTI  [UK Trade and Investment]’ (p. 20).
46. The third policy in this area relates to marketing the UK as a leading in e-learning in the international market. ‘We will empower our universities to be world leaders in the growing market in transnational education based on e-learning’, the report says. The UK is already a ‘global leader’ in this area, but ‘we need to build on this to ensure that we remain a global leader’ (p. 92). A taskforce already exists to help build up this sector, under the chairmanship of Lynne Bradley, chief executive of the British Library.
Supporting a world class system
47. The last segment of the paper relates to maintaining a steady funding stream for universities during a time of diminished public spending. ‘The five previous chapters have dealt with the ends of higher education policy. This final chapter focuses on means’ (p. 94).
48. The paper notes that universities have derived financial security in recent years from continuous growth in state funding, and that they can no longer rely on this happy situation pertaining in the future. ‘We recognise that per capita funding is important but also that in the current circumstances maintaining that level through public expenditure alone will be extremely difficult. That is why the development of a diverse set of funding streams is important if the quality of higher education is to meet new expectations (p. 95). 
49. Winning economic security may require universities to specialise in certain activities, just as businesses occupy specific niches in a market. ‘Sustaining a diversity of excellence through a period of increased competition and public spending constraint will require each institution to develop its own distinctive mission, and funding to be focused on nurturing excellence’. As a result,’ Universities may need to withdraw from activities in which they cannot achieve excellence in order to focus on the areas where they can’. Some may need to form new collaborations or alliances with other HE institutions (p. 96). The paper suggests that universities which make the tough decisions about closing departments or ending certain provision ‘will be more successful over the next decade than the ones that hold back’ (p. 105).

50. Increasing specialisation could have repercussions for the ways universities are funded. Universities may select or be placed into different funding systems based on their specialism. ‘One prototype for such an approach was provided by the Government’s scheme to match fund voluntary giving, where institutions chose for themselves which of three alternative funding tiers to join, with different balances of risk and reward’ (p. 102).
51. Higher Ambitions calls for universities to derive funding from a more diverse array of sources, ‘from overseas sources as well as domestic ones’ (p. 96). The department would also like to see ‘the burden of financing higher education’s diversity of excellence  ... more equitably shared between employers, the taxpayer and individuals’ (p. 97). 
52. BIS broadly endorses the current system for allocating public funding for teaching purposes, but suggests ‘adjustments at the margins’ throughout the paper. ‘We need a funding system to create the right incentives for universities to engage with employers; to support an increasingly diverse mix of students by age and by mode and length of study; and to support growth in the programmes that best support national needs, especially those that equip students for success in key sectors of the economy. The system should reward dynamism, innovation, and entrepreneurial activism (p. 101) 
53. For these reasons, we favour a shift towards greater contestability in the way the public purse funds universities. Of course, some public funding and all private funding is already contestable. Broadly, our policy is that an institution should only be able to grow on the back of taxpayer-funded support if it does so by successfully competing for strategic funds (p. 101).
54. Higher Ambitions argues that universities should do more to bolster their endowments, as universities in other English-speaking countries do. ‘Strategically, in the next 15 years higher education needs fully to establish itself as a legitimate cause for charitable giving, especially from alumni’ (p. 102).
55. The report also suggests that greater competition and decreased public funding could lead to mergers in the sector, which the Government does not oppose in principle. ‘It is more likely that the number of universities will decrease than increase’. However, the Government will leave decisions about mergers to HEFCE, and will not force HE institutions to merge (p. 105)
56. Higher Ambitions supports a ‘more diverse ecology’ of higher education providers in future. This could include increasing the number of private-sector providers, some of whom are now eligible for degree-awarding powers. It also notes that FE colleges play a vital role in delivering HE, especially in vocational and technical subjects. But ‘Further education colleges are not universities and should not aim to be. But they are a valuable part of the higher education landscape. We have no view on what proportion of higher education learners should be taught in further education colleges. That should be the outcome of learner and employer choices, not an administrative target’ (p. 104).
57. The one definite policy, the 17th and final pledge of the report, is the previously announced fees review: ‘Following the publication of these proposals we will launch a review of the fees structure in English universities, as promised at the time of the establishment of variable fees for full time undergraduate students in 2004’ (p. 107). Previous reports have suggested this review will be published in 2010, most likely after the next general election (due by June 3rd of that year). 
Implications

58. This report is particularly important given the fact that FE colleges delivering higher education are required to submit an HE Strategy to HEFCE by 11 January 2010. These strategies are for the period to 2012 and cover all provision at and above level 4. 

59. In its focus on economically useful skills and education in HE, Higher Ambitions sits squarely within the broader philosophical stream of the Leitch Agenda, indicating that the Government remains committed to continuing and extending its current policy direction. Indeed, that same commitment might explain the creation of BIS, which joins the Government’s commercial portfolio with higher and further education.
60. Given the autonomy that universities have historically enjoyed, Higher Ambitions proposes a much more active role for business and the Government. State funding will be used to provide incentives for certain courses, to promote favoured subjects and to concentrate research funding in certain institutions (and not in others). The UK Commission will be given a larger role in informing universities of business needs, while ‘vocational programmes that do not constantly evolve to meet changing business needs’ will be ruthlessly eliminated. Universities will be required to report on their provision of ‘employability skills’, and will be subject to more robust external examination. 
61. Higher Ambitions could lead to significant structural changes in the higher education sector. Some universities may be forced to merge. One think-tank, Policy Exchange suggested in a 2009 report that mergers would be most likely in London, which has more than 40 universities
. Other universities may see their research funding and facilities refocused, or even removed. 

62. The ‘industrial activism’ and ‘skills activism’ agendas are present in Higher Ambitions, most notably in the ‘skills audit’, in which the Government will specifically map future skills needs in consultation with HE and FE partners and employers (see paragraph 22). The focus on STEM subjects also reflects these activism agendas.

63. RDAs are specifically named in the report as a vital link between business and HE (eg paragraph 33). This parallels Government policy on the learning and skills sector, which has assigned the RDAs the responsibility to prepare regional skills strategies – in fact, these will cover both HE and FE provision. However, the Conservatives are notably hostile to RDAs, and have spoken of abolishing them altogether.

64. One continuing theme in recent policy documents has been a commitment to supporting and expanding the provision of HE in FE. The Panel on Fair Access saw this as vital to ensuring a broader class representation within the professions. Thus, those FE providers which have large HE programmes (for example, those colleges who are members of the Mixed Economy Group), can probably predict that their HE programmes will see continued support. There will also be new measures to help students on vocational courses, work-based courses or apprenticeships to access higher education (see paragraph 16), which will certainly benefit many students in the learning and skills sector.
65. At the same time, all HE providers will face a tougher set of market conditions. They will have to compete for public funding, and also develop new ways of securing private funds from charitable or business sources. They may also face competition from private education providers entering the market.
66. Higher education providers will also be expected to expand their overseas business, both in attracting foreign students (a major source of revenue for universities and colleges) and in providing higher education to students located abroad, either via distance learning or through partnerships with foreign universities. Some British universities already have overseas campuses (Nottingham, for example, has one in China).
67. The paper’s call for universities to provide an information pack to incoming students somewhat recalls the UK Commission’s recent call
 for a ratings system for skills courses, which is also designed to help learners make informed decisions about their educational opportunities and progression. However, the HE information packs are not a ratings system, like a league table, and thus differ from the proposed rankings for skills courses and providers. 
68. The paper makes no specific mention of raising fees above the current cap, which, from 2010, will be just more than £3,200 a year. A final determination of fees levels will be pushed back to 2010. Interestingly, the report makes relatively little mention of financial aid, save for a promise to review how it is currently disbursed.
Implications for LSIS programmes
69. FE colleges and other providers which offer higher education may have an opportunity to gain increased government support. However, they may also face increased competition. LSIS will consult with the Mixed Economy Group (the umbrella group for FE colleges with large HE programmes) to discuss what, if any further support may be required. However, on the balance the greater alignment of HE and FE policy in relation to the economy is likely to be helpful to FE colleges delivering HE.

70. As mentioned in the report, LSIS is already supporting the development of IAG. It states in the IAG strategy (paragraph 11) that DCSF will work with LSIS ‘to ensure that support is provided in line with our ambition to extend the statutory duty on schools and colleges to deliver careers education to young people up to the age of 18’ (Quality, Choice and Aspiration, p. 20). LSIS will also create a ‘champions forum’ to spread awareness of IAG among post-16 students and ‘deliver programmes and events for leaders to raise awareness of IAG’ (Ibid. p. 21).
LSIS Policy Team

Caroline Mager, Executive Director, Policy, Research and Strategic Intelligence

caroline.mager@lsis.org.uk 

Telephone: 020 7297 8438

Ben Margulies, Policy Research Officer

Hben.margulies@lsis.org.uk
Telephone: 020 7297 8439

© LSIS November 2009
Published by the Learning and Skills Improvement Service (LSIS). 
The purpose of these guides is to stimulate discussion and debate. While every effort has been made to ensure the information contained within this publication is correct, neither the publisher nor the authors or their companies accept any liability for any errors or omissions. 

The text in this document may be reproduced free of charge in any format or media without requiring specific permission, on condition that the source is acknowledged, that the material is not used in a derogatory manner or in misleading context and that the findings are not misrepresented.






� � HYPERLINK "http://www.bis.gov.uk/wp-content/uploads/publications/Higher-Ambitions.pdf" �http://www.bis.gov.uk/wp-content/uploads/publications/Higher-Ambitions.pdf�


� See the LSIS Brief Guide to that report at � HYPERLINK "http://www.lsis.org.uk/Libraries/Policy/BriefGuidetoAmbition2020%20(1).sflb" �http://www.lsis.org.uk/Libraries/Policy/BriefGuidetoAmbition2020%20(1).sflb�


� See the LSIS Brief Guide at:� HYPERLINK "%20http:/www.lsis.org.uk/Libraries/Documents/BGNewOpportunities.sflb" �� http://www.lsis.org.uk/Libraries/Documents/BGNewOpportunities.sflb�


� See LSIS Brief Guide at: � HYPERLINK "http://www.lsis.org.uk/Libraries/Policy/Unleashingaspiration%20%282%29.sflb" �http://www.lsis.org.uk/Libraries/Policy/Unleashingaspiration%20%282%29.sflb�


� �HYPERLINK "http://publications.dcsf.gov.uk/eOrderingDownload/IAG-Report-v2.pdf"��http://publications.dcsf.gov.uk/eOrderingDownload/IAG-Report-v2.pdf�


� I personally know of an Oxford chemistry Ph.D. who works in investment banking.  


� However, there are only 192 members of the United Nations, and 205 members of the International Olympic Committee. “Country” is a pretty elastic term – for example, they may count Scotland, Wales and Bermuda, whereas the UN wouldn’t. Also, students might self-identify as, say, “Catalan”, even though Catalonia is not an independent state. 


� � HYPERLINK "http://www.policyexchange.org.uk/images/publications/pdfs/Sink_or_Swim.pdf" �http://www.policyexchange.org.uk/images/publications/pdfs/Sink_or_Swim.pdf� 


�See the LSIS Brief Guide to the second Ambition 2020 paper: � HYPERLINK "http://www.lsis.org.uk/Libraries/Policy/briefguidetoUKCESpaperfinal.sflb" ��http://www.lsis.org.uk/Libraries/Policy/briefguidetoUKCESpaperfinal.sflb�
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